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The past year the Royal 
Veterinary College has 
progressed in a challenging 
environment. The College’s 
Estate has been transformed 
with several new buildings 
completed or near completion 
and our financial situation has 
been secured. The RVC has 
developed and implemented 
the best teaching and learning 
methodologies and published 
substantial educational research 
in order to become the most 
highly regarded veterinary 
teaching college in Europe. 



Introduction from Professor Quintin McKellar

The concept of “customer relationships” encouraged 
by the requirement for students to pay tuition fees has 
led to a number of advances at the RVC. Improving the 
quality of the student experience both educationally and 
socially has been a priority in 2010. The popularity of 
RVC undergraduate courses has continued and 2010 
saw applicant numbers grow by an average of over 10%, 
with the Veterinary Gateway Programme receiving a 
record number of applications, up by 30%. Following 
a national trend, the gender split of our undergraduate 
cohort continues to have a bias towards women with 
more than 80% female students on the BVetMed and 
70% female students on the BSc Bioveterinary Sciences.

This year we have met our long-term objective to 
produce independent lifelong learners and to create 
graduates well-versed in Day One skills. The BVetMed 
degree is now very well integrated—breaking down 
barriers between structure and function, and with 
students undertaking research projects where critical 
thinking is encouraged. In the clinical years more time 
is available for electives allowing students to learn more 
deeply in a species or discipline area of their particular 
interest. We have expanded basic business skills and 
embedded introductory level entrepreneurship training 
within our undergraduate curricula. Academic and 
pastoral tutorials now run throughout the five years of 
the BVetMed which allows students the opportunity to 
develop relationships with members of staff to tackle 
any concerns and overcome the impersonality that 
can occasionally come from larger class sizes. Wifi and 
e-facilities on D1t4007c\030 tac–8r[(e-o 5)15r75gh2s016Mes an06ahiVika130-of 
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Timeline 2009–10

October 2009
The RVC launches its MSc 
in Veterinary Education. 

December 2009
The Equine Diagnostic 
Facilities acquire a 
Standing MRI machine.

January 2010
The Equine Diagnostic 
Facilities install a 
Standing CT machine.

April 2010
Refurbishment of the 
Beaumont Sainsbury 
Animals’ Hospital 
(BSAH) begins.

May 2010

Official opening of the 
Lightwell social space at the 
Camden Campus. (left)

Queen Mother Animal 
Hospital successfully passes 
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February 2010
Successful RCVS/
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Research grants 
and contracts
13%

Tuition fees and 
education contracts
13%

Funding 
body grants
45% 

Endowment and 
investment income 
1%Other income 6%

Clinical and 
related earnings
22%

Financial Report
Financial Year Ended 31 July 2010

Income and Expenditure

1.  Turnover has increased by £3.2m (5%).

2.   Income from Funding Body grants increased marginally, but strong growth was 
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3.   Income from Research Grants and Contracts 
has decreased from £10.0m to £8.8m, but 
this was mainly as a result of activity on 
collaborative EU funded projects in 2008–09. 
Grants and contracts awarded remain strong 
and income from these will be reflected more 
fully in future years.

4.    Staff costs have increased by £2.9m (8%) as 
a result of the national pay award, increments 
and USS pension contribution increases. The 
staff costs for the year also include additional 
payments to academic clinicians in changing 
to a new reward scheme. Staff numbers were 
stable at 820 FTE.

5.   Other operating expenses increased by 10%. 
This growth represented further investment 
in the College’s estate, both in maintenance 
and on-going operational costs. The total also 
includes a number of one-off, non-recurrent 
items relating to costs that were anticipated 
would be capitalised.

7.   Depreciation has increased by £0.3m (8%), 
due mainly to the completion in the year of 
the Lightwell conversion project at Camden 
and the relocation of the Equine Referral 
Hospital at Hawkshead.

8.   During the year work commenced on new 
student residences and catering facilities. 
This project is being funded by a new  
bank loan, which was drawn down in 
February 2010.

9.   Due to higher than anticipated expenditure, 
much of which was non-recurrent in nature, 
the College recorded a deficit of £1.2m for 
the year.

10.  The College continues to invest in its estate. 
Over the past 6 years a total of £36.5m has 
been spent. Authorised and committed 
capital projects to be undertaken over the 
next three years total £24.0m. 
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11.  The College had one of its best ever years in 
receiving donations and legacies. A total of 
£3.4m was received by the College and the 
Animal Care Trust. The largest donation was 
from the Jean Sainsbury Animal Welfare Trust 
of £0.5m to support the refurbishment of 
the Beaumont Animals’ Hospital in Camden. 
A further £0.5m has been pledged to this 
project and will be received during 2010–11.

12.  The College’s endowment investment portfolio 
performed well during the year. After the 
falls in equity markets in previous years, the 
recovery during 2009–10 resulted in an overall 
return on the College’s investments of 12%.

13.  The Group is now holding £30.1m in deferred 
capital grants (£26.7m 2008-09). The increase 
is due mainly to capital grants from HEFCE. 
These grants are released over the life of the 
assets funded to offset depreciation charges.

14.  





1.   The purpose of this statement is to enable readers 
of the College’s Annual Review to obtain a 
better understanding of the governance and legal 
structure of the College.

2.   The College endeavours to conduct its business 
in accordance with the seven Principles identified 
by the Committee on Standards in Public 
Life, namely selflessness, integrity, objectivity, 
accountability, openness, honesty and leadership. 
It also acts in accordance with the guidance 
provided by the Committee of University Chairs 
in its Guide for Members of Governing Bodies of 
Universities and Colleges in England, Wales and 
Northern Ireland, in a manner appropriate to the 
circumstances of the College.

3.   The College is an independent corporation, whose 
legal status derives from a Royal Charter granted 
in 1956, although the College can trace its history 
as a corporate body back to 1791. Its objects, 
powers and framework of governance are set out 
in the Charter and its supporting Statutes. The 
latest amendments to the Charter and Statutes 
were approved by The Privy Council in July 2010. 

4.   The Charter and Statutes require that the 
governance of the College shall be vested in the 
Council, which has responsibility for fostering 
an environment to achieve the institutional 
mission, and for the strategic direction and 
financial viability of the College. The Council 
has a majority of members from outside the 
College (known as independent members) 
from whom the Chairman, Vice-Chairman and 
Treasurer are elected. None of the independent 
members receives any payment for work done 
for the College, apart from the reimbursement of 
expenses.

5.   The Statutes also require that there shall be an 
Academic Board, members of which are the 
Professors of the College and representatives of 
the teaching staff, and of which the Principal is 
Chairman. The Board advises the Council on all 
academic matters.

6.   The principal academic and administrative officer 
of the College is the Principal who, under the 
Statutes, is responsible for the conduct of the 
College. Under the terms of the formal Financial 
Memorandum between the College and the 
Higher Education Funding Council for England, 
the Principal is the Accountable Officer of the 
College and in that capacity can be summoned to 
appear before the Public Accounts Committee of 
the House of Commons.

7.   Although the Council ordinarily meets three 
times a year, much of its detailed work is initially 
discussed in Committees, in particular the 
Finance and General Purposes Committee, 
the Audit Committee, the Nominations and 
Fellowships Committee and the Remuneration 
Committee. All Council Committees are 
formally constituted with terms of reference and 
specified membership. Many include a significant 
proportion of independent members. All Council 
Committees report formally to the Council.

8.   As Chief Executive of the College the 
Principal, assisted by his Senior Management 
Team, exercises considerable influence on 
the development of institutional strategy, the 
identification and planning of new developments 
and the shaping of institutional ethos. 

9.   The College maintains a Register of Interests of 
Members of the Council and Senior Officers.

10.  Any enquiries about the constitution and 
governance of the College should be addressed to 
the Secretary to Council.

Corporate Governance
for the year ended 31 July 2010
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London Campus
Royal College Street
London NW1 0TU
Telephone +44 (0) 20 7468 5000
Fax +44 (0) 20 7388 2342

Hertfordshire Campus
Hawkshead Lane
North Mymms
Herts AL9 7TA
Telephone +44 (0) 1707 666333
Fax +44 (0) 20 1707 652090

The London Bioscience Innovation Centre
Telephone +44 (0) 20 7691 1122

Animal Care Trust
Telephone +44 (0) 1707 66237
Fax +44 (0) 1707 666382

To view this publication on the web please go to 
www.rvc.ac.uk/annualreview. Whilst all reasonable care 
has been taken in the compilation of this publication, 
the College can accept no liability which might 
arise from an unintentional inaccuracy. Readers are 
recommended to verify current circumstances for 
themselves whenever they need to do so.
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The College has charitable status.


