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Access and Participation Five Year Plan: 2020-21 onwards  
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our Veterinary Nursing students are not counted in progression data. The OfS uses Standard Occupational 

Classification (SOC2010) to determine whether a profession is regarded as highly skilled; veterinary nursing 

is not in this category. Cohorts included in the different measures are indicated in Table 1. 

 

 Access Attainment Progression 
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Access  
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Progression to employment  or further study  

Progression to employment or further study rates are limited in the data set and individual groups are largely 

data protected. Our own analysis indicates that, while the data are incomplete, there are significant gaps in 

progression between IMD Q1 and Q5, between Polar 4 Q1 and Q5 and between Polar4 Q2 and Q5. 

However, the gap between IMD Q2 and Q5 has closed in the past 3 years (Table 8). Thus there will be a 

focus on progression for IMD Q1 and Polar 4 Q1&2 students in order to replicate this success. Similar to 

non-continuation, the small numbers of students in both Q1 groups can result in large variations in the 

percentage point gaps, meaning it is currently not prudent to make specific Progression targets. However, 

these gaps are of concern and may be widening as we improve access for Q1 and Q2 students, thus we will 

make a commitment to improve progression rates for IMD Q1 and Polar 4 Q1&2 students. Our Data Working 

Group will closely monitor these gaps and if trends appear t
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Success  

Non-continuation 

Aggregated data across all groups show that our non-
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Access  

The gap in Access between Students with a disability and without has increased slightly over the past 5 

years from 68.3 to 70.3 percentage points. However, as we have similar percentages of students with 

different disabilities at RVC to the national HE population (Table 13) this is not a priority area to address. 

However, we will monitor this data closely to ensure that the gaps do not increase. 

Success  

Non-continuation 

Non-continuation rates between Disabled and Non-Disabled students at the RVC are very similar (1.12pp 

gap; 5 year average), therefore, this is not a priority area. The Data Working Group will be investigating 

areas where data is protected. 

Attainment 

The Attainment rate of Disabled Students is lower than the national HE population (Table 13), however, this 

is influenced by the lower overall attainment of students in all categories (see also Table 5). In fact, in 2017-

18, when the overall Attainment rate dipped, the Disabled Student Attainment rate was 70%, compared to 

non-disabled student attainment rate of 51%. Therefore, this area is not currently a target, but the gathering 

of better data to allow for disaggregated analysis will be a priority. 

 

Progression to employment or further study 

Progression rates for Disabled Students are slightly better compared to Non
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2 Strategic 

https://www.rvc.ac.uk/Media/Default/publications/rvc-strategic-plan-2014-2019.pdf
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be central to future Access and Participation Plans 2024-2028 and subsequently. The Data Working 



https://www.rvc.ac.uk/Media/Default/study/Undergraduate/documents/BVetMed%20WP%20Offer%20Criteria%20-%202019%20entry.pdf
file:///C:/Users/gsim/Downloads/rcvs_survey_veterinary_profession_2014.pdf
file:///C:/Users/gsim/Downloads/rcvs_survey_veterinary_profession_2014.pdf


https://inpractice.bmj.com/content/27/3/167
https://inpractice.bmj.com/content/27/3/167
https://www.rvc.ac.uk/study/undergraduate/veterinary-gateway#tab-entry-requirements
https://www.rcvs.org.uk/news-and-views/publications/fitness-to-practise-a-guide-for-uk-veterinary-schools-and/fitness-to-practise-guide-14.pdf
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they are to qualify. Until such time as the veterinary professional body addresses these issues, RVC must 

abide by current professional regulations and course accreditation requirements. 

 

2.2 Aims and Objectives  

LPN / Socio -Economic Groups  

Similar to many London HEIs, students from IMD and Polar4 Q1 are in the minority across all degree 

courses. We are encouraged that, in relation to females in Polar4 Q1&2, we have successfully increased 

numbers (see Table 15). 

 

The RVC Gateway Programme was established 14 years ago to specifically target young people from lower 

socio-economic groups and continues to recruit 18

https://www.rvc.ac.uk/study/undergraduate/veterinary-gateway/contextual-schools


https://vetvoicenational.org/
https://www.reachsociety.com/
https://www.rvc.ac.uk/about/our-people/donald-palmer
https://www.amosbursary.org.uk/
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Targets  

To reduce the gap between the BAME student population at the RVC and the national population from 3.2 

percentage points to 0.5 percentage points at a rate of 0.5 percentage points per year for the first two year 

and then accelerated decreases as our activities have impact



https://www.rvc.ac.uk/study/rvc-for-all/junior-vet-club
https://www.rvc.ac.uk/study/rvc-for-all/teen-vet-club
https://www.rvc.ac.uk/study/rvc-for-all/rvc-on-tour
https://www.rvc.ac.uk/study/rvc-for-all/rvc-on-tour
https://www.rvc.ac.uk/study/rvc-for-all/rvc-on-tour
https://www.rvc.ac.uk/study/rvc-for-all/schools-outreach#panel-biology-masterclass-year-12
https://www.rvc.ac.uk/study/rvc-for-all/schools-outreach#panel-elements-of-veterinary-science-chemistry-focus-years-10-13
https://www.rvc.ac.uk/study/rvc-for-all/schools-outreach#panel-elements-of-veterinary-science-chemistry-focus-years-10-13
https://www.rvc.ac.uk/study/rvc-for-all/schools-outreach#panel-equine-outreach-years-7-13
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be used to 

https://www.rvc.ac.uk/Media/Default/Widening%20Participation/RVC%20Theory%20of%20Change%20-%20working-1.pdf
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5 Appendix  
 





For a small, specialist institution the level of access work in our widening participation activities has 
been significant.  This has not always been straightforward given the specialist nature of our 



https://educationendowmentfoundation.org.uk/education-evidence/teaching-learning-toolkit
https://educationendowmentfoundation.org.uk/education-evidence/teaching-learning-toolkit
https://s33320.pcdn.co/wp-content/uploads/TASO-attainment-raising-typology-and-rapid-evidence-review.pdf
https://s33320.pcdn.co/wp-content/uploads/TASO-attainment-raising-typology-and-rapid-evidence-review.pdf
https://www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/evaluation/strategy-for-evidence-and-evaluation-in-access-and-participation/what-needs-to-change/




We have made considerable investment in our wider transitions support. Students need to be able to 
get off to a good start at the RVC and recognition of the importance �R�I���W�K�L�V���H�D�U�O�\���S�H�U�L�R�G���L�Q���D���V�W�X�G�H�Q�W�¶�V��
period of study to later progression and attainment, is a key reason the RVC has integrated its welcome 
and induction process for new students in 2022-23. This longitudinal, skills-based approach to the 
induction process starts with the online pre-



In 2023-24 following evaluation of the pilot of Careers Information Sheets we will further develop this 
data-driven targeted approach to supporting employability skills for all cohorts. By monitoring the uptake 



of evidence on what works in access and support for students, in particular for students from 
underrepresented groups. 

This will be a significant extension of o�X�U���Z�L�G�H�Q�L�Q�J���S�D�U�W�L�F�L�S�D�W�L�R�Q���Z�R�U�N�����,�W���G�H�P�R�Q�V�W�U�D�W�H�V���W�K�H���5�9�&�¶�V���Z�L�V�K���W�R��
not rest on its academic laurels. We wish to be seen as a professional and educational centre which 
seeks to enrich society by training veterinary and scientific graduates to a high level so that they can 
achieve personal benefit from rewarding employment and social satisfaction through their contribution to 
a liberal, caring and highly qualified society. 

Summary of key objectives 

�x Expand our transition support to ensure students make a successful transition to HE. 
�x Develop our staff training programmes to embed the concepts of Universal Design to ensure 

that our provision is accessible to all. 
�x Implement a data-driven approach to support development of employability skills. 
�x Introduce training to 



Access and participation plan 



Targets and investment plan Provider name: The Royal Veterinary College

2020-21 to 2024-25 Provider UKPRN: 10007779

Investment summary

Table 4a - Investment summary (£)

2020-21 2021-22 2022-23 2023-24 2024-25
£415,435.19 £419,341.19 £418,193.57 £416,472.14 £416,472.14

£186,945.83 £188,703.53 £188,187.10 £187,412.46 £187,412.46
£166,174.07 £167,736.47 £167,277.43 £166,588.85 £166,588.85
£41,543.52 £41,934.12 £41,819.36 £41,647.21 £41,647.21
£20,771.76 £20,967.06 £20,909.68 £20,823.61 £20,823.61

£622,000.00 £621,000.00 £619,000.00 £617,000.00 £618,000.00

£10,185.39 £10,389.10 £10,596.88 £10,808.82 £11,025.00



Provider name: The Royal Veterinary College

Provider UKPRN: 10007779

Table 2a - Access

2020-21 2021-22 2022-23 2023-24 2024-25

To reduce the gap in percntage 
points between the RVC's IMD 1 
and IMD 5 cohorts

PTA_1 Socio-economic
Our target is to reduce the pp gap between IMD Q1 and Q5 
students ath the RVC

Yes



N/A PTS_4 Other N/A No
Other data 
source

Other (please 
include details in 
commentary)

0 0 0 0 0 0 N/A

N/A PTS_5 Other N/A No


